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Compensation Plan At-a-Glance

CAMPAIGN P ORMANCE REQUIREMENTS LEADERSHIP COMPENSATION

ENERATION BONUS: LEADER BONUS*
PERSONAL SPONSORING | © ON BONUS LIFESTYLE
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'Team Sales is the summation of your Personal Sales plus G1, G2 and G3 team sales. “Leader Bonuses are calculated at net team sales of Leaders and Executive Leaders in your downline.
2 Earn a 3% bonus on the sales of new recruits when you have a minimum of $50 in Personal Sales. 5You will receive a Lifestyle Bonus each campaign that you continue to meet your title qualifications.

3Generation Bonuses are calculated at net team sales from your downline.
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Avon’s compensation plans, including the Leadership program, are subject to change at any time at Avon’s sole discretion. See Avon.com for updates.





